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BISMARCK STATE COLLEGE
Value Proposition

As North Dakota’s Polytechnic
Institution, Bismarck State
College provides industry-
responsive education to

K–12 PathwaysK–12 Pathways

BSC, North Dakota’s Polytechnic Institution, provides industry-
responsive pathways for learners. The K–12 pathway creates a
model for both students and educators to follow. Pathway
fundamentals include internships, work-study programs, and
integrated learning environments. The pathways help students
identify and enroll in courses leading to specific career fields or
occupations. Clearly defined pathways between K–12 and BSC
enable students to prepare themselves for higher education,
even being able to earn college credit and industry credentials
while in 10th-12th grade.

High school students can enroll in our Mobile App
Development and Cybersecurity Fundamentals certificate

https://bismarckstate.edu/BSCMagazine/


individuals seeking skills for
employment or professional
growth in high-priority
occupations. We accomplish
this by collaborating with
business and industry leaders
to develop stackable
credentials and degrees that
impact the emerging economy.
We connect talent to
opportunity through our public
and private partnerships,
creating an avenue for
employees and employers to
be successful together.
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programs as early as 10th grade, or complete the same
tracks during their junior and senior years. Either way, they
will gain industry knowledge and technical skills even
before reaching college!

Programs offered by North Dakota’s Polytechnic Institution are
developed in partnership with employers, alumni, and other
working professionals. These groups provide strategic advice,
feedback to our faculty, and leadership on industry trends
directly impacting the curriculum for programs and courses. This
direct access to industry leaders and employers is one of the
reasons why polytechnic students have such a high employment
rate.

Affect your academic pathway by earning different credentials!

Stackable Credentials

Vertical Stacking — This is the general way stacking is thought of, with

one credential combining with another to progress towards earning a

higher credential.

high school diploma >

associate degree >

bachelor’s degree

Horizontal Stacking — In this type of stacking, a student earns a

variety of credentials in related fields that, when taken collectively,

prepare them for a specific type of job.

Certificate in CompTIA (IT)

+ Certificate in Microsoft Certified Solutions Expert (MCSE) 

+ Certificate in Cisco Certified Network Associate (CCNA)

= job as IT systems administrator
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KEEP LEARNING
BSC Magazine

Read more about how BSC is

integrating its new polytechnic

mission.

Value-Added Stacking — This involves adding an area of expertise to

an existing degree in order to be better prepared for a specific type of

job.

Master's of Business Administration

+ Certificate in Biotechnology

= job as biotechnology manager

Apply your credentials towards the 7:2:1 principle!

The 7:2:1 PrincipleThe 7:2:1 Principle

For every professional you have in a community, you may need
two individuals with a bachelor’s degree to support that person,
and you may need seven highly skilled technical individuals to
support them — all of which support the 7:2:1 system. A
physician who needs a nurse and a physician’s assistant may
also need to hire a business manager and an IT specialist,
custodial staff, and lab techs. 7:2:1 emphasizes the importance
of community, partnerships, and connecting resources. BSC
understands successful communities require a team of people
with a variety of skill sets. That’s why, at BSC, we make the 7s,
we make the 2s, and through our relationships, business
connections, and industry partnerships, we prepare people to be
the 1s.

Trust the 7:2:1 principle to build stronger communities!

Strong CommunitiesStrong Communities
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Its workforce is the most critical resource for any business, and
that’s why engagement and connection with BSC are so
important. BSC has a unique opportunity and a very important
responsibility. We influence community, workforce, and
economic development. Strong communities require a strong
workforce; a strong workforce requires a strong economy; a
strong economy requires communities where people want to
live, work, and grow their business. Awareness is key and with
open lines of communication to business and industry, and
community partners, we improve the quality of life for all. 

K–12 pathways, stackable credentials, and the 7:2:1 principle are all
part of our polytechnic mission to support and build sustainable

communities.
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